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PREAMBLE

This Agreement, entered into by and between the Town of Tolland (hereinafter referred
to as the “Town” or the “Employer”) and Local 3954 of the International Association of
Fire Fighters, AFL-CIO (hereinafter referred to as the “Union”), has as its purpose the
promotion of harmonious relations between the Town and the Union.

ARTICLE 1
RECOGNITION

Section 1

Pursuant to the certification of the Connecticut State Board of Labor Relations dated
November 23, 1998, in Decision No. 3641, the Town hereby recognizes the Union as the
representative for the purposes of collective bargaining of all uniformed and investigatory
Fire Fighters/EMTs employed by the Town of Tolland and assigned to the Fire
Department, excluding the Fire Marshall and all other employees excluded by the
Municipal Employee Relations Act.

Section 2

Whenever the word “Town” is used in this Agreement, it shall mean the Town of
Tolland. Likewise when the word “Union” is used it shall mean the International
Association of Fire Fighters, AFL-CIO. When the word “employee” is used, it shall
mean a member of the bargaining unit.

ARTICLE II
UNION SECURITY

Section 1

During the term of this Agreement and extension thereof, all employees in the collective
bargaining unit may, from the effective date of the Agreement or within thirty (30) days
from the date of their employment with the Town, either become or remain members of
the Union in good standing or they may elect not to do so.

Section 2

The Union shall notify the Town in writing regarding the rates for dues, the types of
which are specified in Section 3 below. Further, the Union shall supply the Town with
written notice provided at least thirty (30) days prior to the effective date of any change
in such rates for dues.



Section 3

The Town agrees to deduct from the pay of bargaining unit members such deductions as
may be fixed by the Union provided that employees submit to the Town individual
written authorizations for such deductions. Such deductions shall continue for the
duration of the Agreement or any extension thereof unless otherwise specified, provided
that the Town has written authorization from the employees to make such deductions.

Section 4

The deduction of fees or dues for any month shall be remitted to the financial officer of
the Union. The Union shall supply to the Town the name and address of said financial
officer. The Union deductions will be accompanied by a list of names of employees from
whose wages the deductions have been made.

Section 5

If the employee's wages are insufficient to cover fees or dues deductions, the Town will
not make any such deductions from that employee's pay check. After receiving written
notice from the Union and written authorization from the employee, the Town will make
any deductions from the employee’s wages which are necessary to allow the Union to
recoup any unpaid fees or dues from such employee.

Section 6

The Union agrees to indemnify and save the Town harmless against any and all claims,
demands, suits or other forms of liabilities, including but not limited to, all reasonable
legal fees and costs that shall arise out of or by reason of any action taken or not taken by
the Town for the purpose of complying with any of the provisions of this Article of the
Agreement.

Section 7
The Town agrees to provide the Union with use of a space on a bulletin board for the

posting of official Union notices consistent with the policies of the Town. All notices
posted by the Union must be signed by the Union President or his designee.

ARTICLE 111
SENIORITY
Section |
All new employees shall be subject to a probationary period of one (1) calendar year.

Probationary employees shall be subject to all the provisions of this Agreement, provided
that during their probationary period, employees may be terminated at any time for any



lawful reason and shall not have recourse to the grievance procedure contained in the
Agreement. Prior to dismissal by the Town Manager, probationary employees will be
given notice of the charges or reasons for dismissal and an opportunity to respond, but
shall have no right to grieve the termination under this Agreement.

Section 2

Except as otherwise provided in Section 1 above for probationary employees, full-time
employees shall be eligible for all benefits offered by the Town as set forth in this
Agreement.

Section 3

The Town shall maintain a list of bargaining unit employees showing their length of
service with the Fire Department and shall provide a copy of such list to the Union
representative. Seniority shall be calculated according to an employee’s length of
continuous full-time service with the Fire Department. Sick leave, injury leave,
vacations, military leaves and other authorized leaves of absence shall count as continued
service for the purposes of computing an employee’s seniority.

Section 4

The Union shall notify the Town in writing of the names of all officers, stewards and
staff representatives.

ARTICLE IV
DISCIPLINARY ACTION

Section 1

The term “disciplinary action” as used in this Agreement shall include written warnings,
suspensions and discharges. Oral warnings, which are reduced to writing by the
department head, shall be considered “written warnings” under this Article. The Town
agrees that all disciplinary action shall be for just cause, provided that the Town shall
have the right to take any disciplinary action with regard to probationary employees, in
the Town’s sole discretion, and such disciplinary action shall not be subject to challenge
through the grievance procedure contained within this Agreement. Prior to being
disciplined, probationary employees will be provided with notice of the charges or
reasons for the discipline and an opportunity to respond, but shall not have the right to
challenge such discipline through the grievance procedure contained in this Agreement.



Section 2

Except for probationary employees, an employee who feels he has been disciplined
without just cause shall have the right to challenge the disciplinary action pursuant to
Article V.

Section 3

Employees will be notified in writing prior to being suspended without pay or discharged.

ARTICLE V
GRIEVANCE PROCEDURE

Section 1

The term “grievance” as used in this Agreement shall include an alleged violation,
misapplication or misinterpretation of any of the specific provisions of this Agreement. It
is understood that disciplinary action taken against other than probationary employees
may be appealed under this Article in accordance with the terms set forth below. A
grievance must be in writing and must set forth the specific sections(s) of the Agreement
alleged to have been misinterpreted or misapplied.

Section 2

Any time limits specified in this Article may be extended by mutual written agreement of
the Union and the Town Manager. Any grievance not filed in accordance with the steps
outlined in this Article shall be deemed waived. If at any step in the grievance procedure
the Department or the Town fails to give its answer within the prescribed time, the
grievance will automatically proceed to the next step unless time is extended by mutual
consent in writing.

Section 3

The term “days” as used in this Article shall refer to calendar days. Adjustment of all
grievances shall be sought in accordance with the following procedure:

Step 1: Within fifteen (15) days of the time the employee knew or should have
known of the occurrence which gives rise to the grievance, the employee must
present a written statement of the grievance to his/her department head setting
forth the specific sections of the Agreement alleged to have been misinterpreted
or misapplied and the remedy requested. Within fifteen (15) days after the
department head receives such grievance, he/she or his/her designated
representative shall give the employee his/her answer in writing.



Step 2: If the employee is not satisfied with the disposition of the grievance at
Step 1, he/she may submit the grievance to the Town Manager, or his/her
designee, in writing, within fifteen (15) days of his/her receipt of the answer at
Step 1. The Town Manager or his/her designee shall render a decision to the
employee within fifteen (15) calendar days of receipt of the grievance.

Step 3: In the event the parties are unable to settle the grievance as outlined
above, the written grievance may be submitted by the Union to arbitration. Any
requests for arbitration of a grievance must be made in writing by the Union and
must be filed with the Connecticut State Board of Mediation and Arbitration
(“SBMA™) and the Town Manager within fifteen (15) days from the date of the
receipt of the written response to the grievance by the Town Manager at Step 2.
Following the Union’s written notices of its request for arbitration of a grievance,
either the Town or the Union may require that the arbitration be heard before the
American Arbitration Association (“AAA”), provided that the party that requires
arbitration before the AAA shall pay the arbitrator’s fee. The party that requires
arbitration before the AAA shall be required to provide the other party with notice
of its intention to require that the arbitration be heard by the AAA within fifteen
(15) days of the date the Union requests arbitration.

Failure to pursue a grievance in accordance with the above-referenced procedures and
time limitations shall result in the grievance being deemed non-arbitrable.

Section 4

The arbitrator designated to hear and decide a grievance shall be limited to deciding one
grievance in each case. However, the arbitrator may, by mutual consent of the parties,
hear more than one grievance at a time. The arbitrator’s award shall be final and binding
as provided by law but the arbitrator shall have no power to add to, subtract from or
modify in any way the provisions of this Agreement, nor shall the arbitrator have any
authority whatsoever to interpret, imply or rule on any claim alleged or involving a
violation, misapplication or misinterpretation of the Town’s Personnel Manual, the Town
Charter or any other Town personnel policies or procedures which are not specifically
incorporated on a verbatim basis into this Agreement.

ARTICLE VI
COMPLETE AGREEMENT

It is understood and agreed that this Agreement contains the complete agreement of the
parties and that it may be amended or altered only by mutual agreement in writing signed
by the parties. The Town and the Union agree that each had a full opportunity to raise
issues, and that all matters to be included in this Agreement have been presented,
discussed and incorporated herein or rejected.



ARTICLE VII
WORK SCHEDULES

Section 1

Full-time employees are those regularly scheduled to work at least forty (40) hours per
week subject to operating needs of the Town. Part-time employees are those regularly
scheduled to work fewer than forty (40) hours per week. It is mutually understood and
agreed that the normal workday/workweek for any employee will vary from time to time
subject to the requirements of the job as directed by the department head or his/her
designee. Reasonable amounts of overtime shall be required. The department head or
his/her designee will use his/her best efforts to meet with employees in advance to
discuss any change in the employee’s regular workday/workweek.

Employees may exchange (swap) shifts with advance notice to, and approved by,
management provided that in no case shall the Town incur added cost as a consequence
of the swap.

Section 2

Employees will be paid overtime at the rate of one and one-half (1'%) times their regular
rate of pay for all hours worked in excess of forty (40) hours per week. Paid vacation
time, holidays and sick leave will be considered “hours worked” for purposes of
determining an employee’s overtime eligibility.

ARTICLE VIII
COMPENSATION

Section 1

The wage rates for members of the bargaining unit and starting pay rates for the term of
this Agreement are attached hereto as Appendix A. The Town shall pay employees’
wages through direct deposit to a bank account designated by the employees.

Section 2

For fire watch and private duty assignments, employees shall be offered work from a -
rotating list of all employees requesting such assignments. Effective upon execution of
this Agreement bargaining unit members working private/extra duty assignments shall be
paid the number of hours actually worked, or a minimum of four (4) hours, whichever is
greater, at one and one-half (1'%2) times the employee’s regular hourly rate. Bargaining
unit members working private/extra duty assignments for the Tolland Board of Education
shall be paid the number of hours actually worked, or a minimum of two (2) hours,
whichever is greater, at one and one-half (1%2) times the employee’s regular hourly rate.
Fire watch and private duty assignments occurring during a holiday shall be paid at two



(2) times the employee’s regular hourly rate. When administratively convenient full-time
employees shall be offered fire watch and private duty assignments before others are
offered them.

Section 3
Employees will be paid wages one week in arrears.

ARTICLE IX
INSURANCE

Section 1

The Town shall provide full-time employees the right to enroll in the Town’s group
medical and life insurance plans. Enrollment in the plans shall be open to all eligible
employees and their eligible dependents. Group medical insurance benefits offered to
bargaining unit employees shall be as set forth in the description of the High Deductible
Health Plan attached hereto as Appendix B.

Effective for the duration of this Agreement, employees who enroll in the Town’s group
medical plan shall be responsible for contributing twenty-one percent (21%) of the total
monthly premium costs of the health insurance coverage elected by them.

Effective for the duration of this Agreement, the Town shall fund forty-five percent
(45%) of the deductible.

Such deductible funding shall be made in two (2) equal installments on July 1 and
January 1 of each contract year.

Section 2

The Town reserves the right to change carriers and to eliminate, modify or alter its group
insurance programs, provided the Town agrees to provide insurance that is comparable to
that which is currently in effect.

Section 3

The Town shall provide employees with term life insurance in the amount of two and
one-half (2%) times the employee’s base salary with double indemnity for accidental and
work-related deaths, as defined by the terms of the Town’s insurance policy.

Section 4

The Town shall have the right to offer employees wellness program(s) and to the extent
that employees and their eligible dependents (if applicable) voluntarily join the wellness



program(s) offered by the Town and meet each of the eligibility requirements, the Town
shall have the right to offer participating employees financial and/or other incentives for
their successful participation in the program(s) offered by the Town, as such programs
may change from time to time. Before implementing any financial and/or other
incentives, the Town will provide notice to the Union in advance.

ARTICLE X
VACATION

Section 1

Full-time employees shall earn and accrue vacation time in accordance with the following
schedule based upon the employee's years of continuous full-time service:

Length of Continuous Vacation Accrual

Full-Time Service Annual (Monthly)

After 1 year 10 days (.83 days) (5 days of which may be taken
after completing 6 months of service)

After 5 years 15 days (1.25 days)

After 10 years 20 days (1.66 days)

Employees will accrue vacation on a monthly basis at the rate determined by their length
of continuous full-time service.

Section 2

The time for taking vacations must be approved in advance by the department head or
his/her designee. In deciding whether to approve an employee's request for vacation, the
department head or his/her designee shall take into consideration the needs of the Town
and the wishes of the employee. The procedure by which employees have requested
vacation in the past shall be continued under this Agreement.

Section 3
An employee may carry over a maximum of five (5) earned vacation days from one year

to the next and shall be allowed to accumulate vacation leave up to the following
maximum limits based upon the employee’s length of continuous full-time service:

Length of Service # of Accumulated Days
Up to 5 years of service 15 days
After 5 years of service 20 days
After 10 years of service 25 days
After 15 years of service 30 days



Section 4

The Town will not pay employees wages in lieu of vacation. Therefore all unused
vacation in excess of the carryover limits shall be lost. Notwithstanding the above, if an
employee, who has requested to take vacation near the end of the year is later denied the
opportunity to do so by the department head for business reasons, the employee shall be
permitted to carry over any vacation time which such employee was prohibited by the
Town from taking.

ARTICLE XI
HOLIDAYS

Section 1

Full-time employees shall observe the following paid holidays:

New Year's Day Columbus Day*

Martin Luther King, Jr. Day* Veterans’ Day*

Presidents’ Day* Thanksgiving Day

Good Friday Friday following Thanksgiving Day
Memorial Day Christmas Day

Independence Day One (1) Floating Holiday*

Labor Day

* These days become observed holidays effective July 1, 2021

Holidays shall occur during the period of 12:00 a.m. to 12:00 p.m. on the day observed
by the Town as the holiday. During the period of July 1, 2020 through June 30, 2021
only, full-time employees shall earn five (5) floating holidays which will be scheduled on
an individual basis with prior notice to and approval by the Department Head. Such days
must be taken in full or half day increments. Further, during the period of July 1, 2020
through June 30, 2021 only, employees who are required to work on Martin Luther King,
Jr. Day, Presidents Day, Columbus Day or Veterans Day shall be paid at the rate of one
and one-half (1'%2) times their regular rate of pay for all hours worked on such days.

Section 2

When the holiday falls on a Saturday, generally it will be observed on the preceding
Friday unless otherwise determined by the Town. When the holiday falls on a Sunday,
generally it will be observed on the following Monday unless otherwise determined by
the Town. The floating holiday must be scheduled with advance notice to and approval
of the department head. Floating holidays may not be carried over into a succeeding
year, but must be taken within the calendar year or lost. Notwithstanding the above, if an
employee, who has requested to take a floating holiday near the end of the year is later



denied the opportunity to do so by the department head for business reasons, the
employee shall be permitted to carry over the floating holiday time which such employee
was prohibited by the Town from taking.

Section 3

In order to be eligible for a holiday off with pay (holiday pay), an employee must be at
work or on approved sick leave, vacation or other leave with pay on the days immediately
preceding and following the day on which the holiday is observed. Holiday pay is
granted to employees for holidays listed above during which the employee would
normally have been scheduled to work and would have been available for work.

Section 4
If an employee is required to work on any of the holidays referenced above, the employee

shall be paid at the rate of one and one-half times his regular rate of pay for all hours
worked and, in addition, shall receive holiday pay.

ARTICLE XII
LEAVE PROVISIONS
Section 1
Full-time employees shall accrue paid sick leave at the rate of one and one-quarter (1%)
days for each month of full-time service with the Town. Unused sick leave may be
accumulated to a maximum of one hundred and eighty (180) days.

Section 2

Sick leave is defined as the authorized absence from duty with pay for any of the
following reasons:

a. Personal illness, physical incapacity, health condition or bodily injury or
disease.

b. Enforced quarantine in accordance with public health regulations.

c. Illness or physical incapacity in the employee’s immediate family, as

defined in Section 7 of this Article, or for preventive medical care for the
same individuals or if the employee is a victim of family violence or
sexual assault, or for another reason relating to family violence (such as to
obtain services from a victim’s services organization; to relocate due to
violence and/or assault; or to participate in any civil or criminal
proceedings relating to violence and/or assault) requiring his/her personal

10



attention resulting from causes beyond control up to a maximum of forty
(40) hours per year.

Employees shall be permitted to use sick leave in hourly increments, which employees
may use to meet medical and dental appointments which cannot be reasonably scheduled
outside normal working hours. When reporting the need for sick leave, employees shall
be required to call their supervisor at least eight (8) hours prior to the start of their
scheduled shift.

Section 3

A medical certificate acceptable to the Town may be required for any absence of three (3)
consecutive working days or more or in the event of frequent or habitual absences as
determined by the department head.

Section 4

An employee, upon separation from Town employment in good standing, shall receive on
the basis of his/her current wages, compensation for any of his unused accumulated sick
leave to a maximum of one hundred and eighty (180) days at the rate of ten dollars
($10.00) per day.

Section 5

The Town shall allow eligible employees leaves of absence without pay as required by
the federal Family and Medical Leave Act of 1993 which allows qualified employees up
to twelve (12) weeks of leave in any twelve (12) month period. Employees must first
exhaust all paid leave benefits (i.e., vacation and sick leave) before becoming eligible to
utilize unpaid leave. Such paid leave will be credited against the employee’s eligible
leave under the Family and Medical Leave Act of 1993.

Section 6

Except as otherwise required by law, while on unpaid leaves of absence employees shall
be required to pay the full cost of their health insurance benefits for themselves and their
eligible dependents during the period of the unpaid leave.

Section 7

Full-time employees are eligible to receive up to a maximum of three (3) days off in the
event of death in the employee’s immediate family, to be taken within one (1) week of
the death, except that the department head may deviate from this requirement in the event
of unusual circumstances. Immediate family includes and is limited to the employee’s
current spouse, mother, step-mother, father, step-father, mother-in-law, father-in-law,
grandparent, brother, sister, child, step-child, daughter-in-law, son-in-law or grandchild.

11



Section 8

Full-time employees shall be provided up to three (3) paid personal days off annually on
their anniversary date for unforeseen or emergency circumstances which require the
employee to miss work as well as to attend matters of a personal nature which cannot be
accomplished during non-working hours. Examples of the latter include religious
observances, ethnic holidays and other events of a personal nature which cannot be taken
care of outside of regular business hours. Personal days may not be used to extend
scheduled vacations. During their first year of employment full-time employees shall be
provided with up to two (2) paid personal days. Full-time employees shall not be
permitted to take personal days until they complete four (4) months of employment with
the Town. Written notice of a request to use a personal day must be given to the
department head at least one (1) week in advance, except in emergency situations. The
department head shall consider workload priorities in determining whether to approve
such requests, however, full consideration shall be given to request for holidays of
religious significance where reasonable accommodation is possible. Personal days must
be taken and may not be carried over from year to year. Therefore, all personal days
which are not taken by the employee’s yearly anniversary date shall be lost. Personal
days must be taken in full or half-day increments.

Section 9

The employees will be provided with any additional unpaid leave as may be required by
law.

Section 10

Employees will be paid for time spent on jury duty in accordance with the requirements
of the law.

Section 11
Military leave shall be provided in accordance with legal requirements.

ARTICLE XIII

LAYOFFS

Section 1
No employee shall accrue seniority until he/she has completed his/her probationary
period of employment. The probationary period for all new employees shall be one (1)
full year, during which time the employees shall have no seniority rights. An employee
may be disciplined up to and including termination of employment during the

probationary period for any lawful reason and shall have no recourse to the grievance
procedure provided for in this Agreement. Upon satisfactory completion of the

12



probationary period, the employee’s seniority shall become effective from the date of
hire.

Section 2

In the event the Town reduces the bargaining unit workforce, it shall choose a position or
positions for elimination. Employees in the position(s) chosen for elimination shall be
laid off in adverse order of seniority.

ARTICLE XIV
MANAGEMENT RIGHTS

Except where such rights, powers and authority are specifically relinquished, abridged or
limited by the provisions of this Agreement, and/or Connecticut General Statutes, the
Town has and will continue to retain, whether exercised or not, all the rights, powers and
authority heretofore had by it and except where such rights, powers and authority are
specifically relinquished, abridged or limited by the provisions of this Agreement, and/or
Connecticut General Statutes, it shall have the sole and unquestioned right, responsibility
and prerogative of management of the affairs of the Town and direction of the working
forces, including but not limited to the following:

a. To determine the care, maintenance and operation of equipment and
property used for and on behalf of the purpose of the Town;

b. To establish or continue policies, practices and procedures for the conduct
of Town business and, from time to time, to change or abolish such
policies, practices or procedures;

c. To discontinue processes or operations or to discontinue their performance
by employees;
d. To select and to determine the number and types of employees required to

perform the Town’s operations;

€. To employ, transfer, promote or demote employees, or to lay off,
discipline, suspend, terminate, furlough or otherwise relieve employees
from duty for lack of work or other legitimate reasons, provided that no
employee may be disciplined except for just cause;

f. To prescribe and enforce reasonable rules and regulations provided such
rules and regulations are made known to employees affected by them,
including but not limited to prescribing rules for the maintenance of
discipline and for the performance of work in accordance with the
requirements of the Town; except that rules and regulations that affect

13



wages, hours and conditions of employment shall be negotiated with the
Union when and as required by the Municipal Employee Relations Act.

g. To establish contracts or subcontracts for any of the Town’s operations,
provided that this right shall not be used for the purpose or intention of
undermining the Union or of discriminating against its members. All work
customarily performed by employees of the bargaining unit shall continue
to be so performed unless the Town can show that it can be done more
economically or expeditiously otherwise;

h. To create job specifications and revise existing job specifications as
deemed necessary and to ensure that related duties connected with
departmental operations, whether enumerated in job descriptions or not,
shall be performed by employees provided that, upon requested, the Town
agrees to negotiate with the Union regarding any significant impact which
any such change may have on employees’ wages, hours or other terms of
employment;

i. To take any action which the Town reasonably believes is necessary to
comply with any legal requirement regardless of the restrictions imposed
by any terms and conditions of this Agreement.

ARTICLE XV
MISCELLANEOUS

Section 1

The Town will provide employees with OSHA-approved uniforms and other protective
equipment as deemed necessary provided that employees who are provided with
uniforms shall be required to wear such uniforms and equipment during working hours
unless otherwise agreed by the Town. Employees shall not be permitted to wear Town-
issued uniforms during non-working hours. Tolland Fire Department jackets shall not be
considered uniforms for the purpose of this prohibition on wearing uniforms during non-
working hours. The Town also will provide employees with daytime uniforms in
accordance with the prior practice.

Section 2

An employee shall be provided with a copy of all material that is critical of the
employee’s performance and is placed in his/her personnel file. The employee shall be
required to sign such material. The employee’s refusal to sign such material shall be
grounds for further disciplinary action. The signing of such material shall not be
construed as agreement with the material but only an indication of receipt and review
thereof. The employee shall have the opportunity to comment in writing on such
material. In the event that the employee chooses to comment in writing, such comments

14



shall be attached to the material. An employee shall be permitted to examine and copy
any material in his/her personnel file provided that, except for disciplinary records, the
employee shall be responsible for reimbursing the Town for the reasonable cost of
copying. Upon presentation of written authorization by an employee, a Union steward or
a representative of the Union may have access to an employee’s personnel file.

Section 3

If any article or section of this Agreement is declared invalid for any reason, such
declaration of invalidity shall not affect the other articles or sections or portions thereof
which shall be valid.

Section 4

The Town shall provide each employee with a written copy of this Agreement. The
Town also shall provide the Union with one electronic copy of this Agreement.

Section 5

All employees of the bargaining unit shall be required to maintain their Fire Fighter I and
EMT-D certifications. All time spent by employees in mandatory training sessions shall
be considered working time. Employees who travel using their personal vehicles for
mandatory training shall be reimbursed at the applicable IRS rate.

Section 6

Employees in the bargaining unit are required to obtain and maintain their certifications
in the following areas:

a. Liquefied petroleum gas emergency;

b. Incident command system;

c. Aerial tactical considerations and stabilization;

d. Interspiro maintenance;

€. Any other certifications as may be required by law.
Section 7

The Town shall be responsible for the costs of tuition, books, and any approved study
materials that may be required for any training that is required by the Town.

15



Section 8

To the extent that the Chief determines that work requirements allow, employees shall be
permitted to work out at the physical fitness facility during regular work hours without
loss of pay, provided that, at all times, employees shall be available to respond to
emergencies. The Chief’s determination as to whether work requirements allow shall not
be grievable.

ARTICLE XVI
PENSION

Full-time employees shall remain eligible for benefits pursuant to the terms of the current
Town Employee Pension Plan in effect and subject to the same terms and conditions
required by the Plan, as such Plan may be amended from time to time by the Town.

ARTICLE XVII
DURATION

Except as otherwise provided herein, this Agreement shall be effective July 1, 2023 and
shall remain in effect through June 30, 2024. This Agreement shall be renewed
automatically from one year to the next thereafter unless either party notifies the other in
writing not more than one hundred eighty (180) days or less than one hundred twenty
(120) days prior to the termination date that such party desires to modify this Agreement.

>

iR
The parties have reached this Agreement as of this Q_[ day of 541{3«‘-£mbef
2023.

TOWN OF TOLLAND INTERNATIONAL ASSOCIATION OF
FIRE FIGHTERS, AFL-CIO, LOCAL 3954
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APPENDIX A

FIRE FIGHTER/EMT WAGE RATES

Emplovee Number 2023-24 Rate*
24282 27.31
24151 27.31
24018 27.31
23974 27.31
24224 27.31
23885 27.31
24222 27.31
Starting Rate - Fire Fighter 27.31
Starting Rate - Captain 33.54

* Effective and retroactive to July 1, 2023
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APPENDIX B
MEDICAL PLAN BENEFIT DESCRIPTION
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